Welcome

This seminar aims to share ideas and knowledge around gender-based
violence prevention with an emphasis on masculinity and emotional
literacy.
The learning methods covered are informal, using discussions, games
and projects to strengthen knowledge of the subject and will also give
you tools to help you guide young people through issue-based work.
The main aim of this session is to build your confidence to have these
conversations with young people and learn about issues associated with
Gender-Based Violence (GBV) alongside them.

PREPARING
YOUR
GROUP

Use Games to help facilitate and
'icebreak'
When a new group comes together, it is always important to do some group activities and games in the
beginning, this may be especially true when the topic of the discussion is a heavy one.
Our advice is to choose a refreshing game that is fun, powerful and even a little silly too as this ups the
energy in the group and allows us to laugh together.
Last but not least, it is helpful to start the day by going a little outside the comfort zone and to feel a little
silly which (even though some may cringe) participation will allow the group to come together.
Below you will find links to two classic games that achieve these goals in a short amount of time.
The Samurai Game: https://www.youtube.com/watch?v=O4ChbSi0xEI
Bunny Bunny: Rules and Play https://www.youtube.com/watch?v=i4eZtO-hTc4
Young People Playing Bunny Bunny https://www.youtube.com/watch?v=5TL0GP7KycM

Keep in mind, you can use any game that suits you and your
group.

Consider using a game that you know well and have managed
successfully before.
Consider organising a 'team' session with colleagues to
practice new games.
Share with us ideas or explanatory videos for good games in
the comments below.

Creating
Safe
Spaces

Before you get started discussing gender-based violence, it
is important to let participants know what they are getting
into.
Start by informing participants that the course/class deals
with the prevention of gender-based violence and therefore
will be discussing violence.
It's very different how people feel about talking about
violence, especially in a group context, so give them the
option of listening on their own terms. (e.g., it’s okay to look
at your phone if you need to ‘zone out’ or suggest them to
feel free to leave the room buy maybe suggest they give a
‘thumbs up’ so you know they're not needing support with a
potential trigger.)

Establish
Boundaries

When you lead an organised discussion topic/issuebased activity from an activity pack or toolkit on
subjects relating to GBV, there should be
suggestions on how to introduce trigger warnings
and create a safe space (usually in the form of
ground rules).
It is important to recognise there is no one way to
do trigger or content warnings.
You know the young people you are working with
well, therefore you (and possibly colleagues and
even some of the young people you're working with)
will be able to put things the way that suits you and
perhaps allow others to add to it.

The aim for creating safe spaces is to ensure the topic/s
don't come as an unpleasant surprise to anyone
or to put anyone in an uncomfortable or unsafe
position.
As youth workers, we are often in situations where the
discussions are not planned in advance.
It's your role to recognise topics as they come up and lead
the conversation forward.

Guideline for
Facilitating
Youth Work
Conversations

Opening Conversations
When talking about masculinity and emotional literacy, workers often
experience a certain push back. It is not surprising as the topic is
both difficult and can be very personal, participants might feel they
themselves are being criticised.
Therefore, in our youth work it is important to open the conversation
in a way that allows for the young people to be participants, to
lessen their discomfort with the subject and to see that they
themselves have an interest in having the conversation.

Here are some suggestions that may help you start your
conversations…
Take away perceived shame or condemnation. You and the participants are on the
same team working towards a common goal - It's not just you teaching them it's you
facilitating a journey you're on together, steering them to helping shape positive
attitudes towards masculinity and emotional literacy.
Maybe start a discussion around other interests your group may have. Have a group
working on a media project and ask them to look at if they see any differences between
how boys/men and girls/women are portrayed? Music, Movies, and Social Media could
all be discussed.
Go over the basics and do some myth-busting.

Continued.....

Consider Starting with something that everyone has on their mind from time to
time or something most people agree on. The conversation around young men and
suicide is one such topic, it is a fact that there is a problem that is affecting young
men greatly and needs to be addressed. However, the topic is heavy, so make sure
you are working with a group you know well enough to have supportive and trusted
conversations with.
Use games, projects and conversation starters to get you going. To start the
conversation on masculinity and emotional literacy we suggest for example Word
Association Games, A to Z of emotions, Fact-Finding and Quizzes.

Violence prevention, the masculinity concept and emotional literacy touch on many aspects and ethical issues. Each group you will
encounter will have different needs, attitudes and values, therefore it's not the kind of learning best suited for book learning.
Discussion and active reflection are important parts of the learning approach. Start a discussion among colleagues, relatives or
friends (your own peers) around masculinity and emotional literacy. Approach the topic as a discussion rather than questions that
need to be answered. It is more important to have a meaningful discussion than it is to find an answer.
Discussion among Peers
Try to analyse conversations that you have had (or plan on having) on the topic of masculinity. How did the discussion come
about? Did it face any adversity from any of your chosen peers? Did conflicts arise?
Have your conversations mostly been superficial or have you managed to deepen the discussion about masculinity and
emotional literacy?
Discussion among colleagues
What group of teenagers within the youth centre / your workplace do you see yourselves leading through conversations like
this? Why?
Try to identify some topics that might be difficult to tackle with the young people you work with/intend on working with, which
topics would be easier to discuss? Are some topics more important than others in your group/groups?
Try to analyse conversations you have had with the teens before. Have you had a deep discussion about masculinity and
emotional literacy or have they been more of a superficial conversation? How could you continue the discussion to gain more
depth?

To support you in your conversations with young people, it's good to plan
them.
To help you do this use the "Toolbox Template' to 'collate' anything you come
across which you find useful to try out in your working environments. By using
the sheet you will be able to see where each tool 'belongs' and how it assists
your flow of conversation.
To start us getting used to using the 'Toolbox Template' sheet we have placed
some example suggestions for activities where they belong within each part of
your conversations. Take a look at the example sheet in the pdf below.
Note: this is just an example of how to use the toolbox template, you may choose to
use different games, conversation starters or aids or look into other topics than
shown here.

Tools for your own ToolBox...
TRIED AND TESTED!

Word Association Games

There are several versions of word association games and projects you can do. Ben Hurst
describes one version in the Ted Talk linked to in the welcome section of this course. You can
also find the link below.
https://www.youtube.com/watch?v=3dp08bAUwi8

Word Association Game
Either use pre-made sheets or simply ask the group to list the alphabet from A-Z, then give 5
minutes to allow everyone to write one emotion for each letter.
Get the group to feed back their suggestions.
*Note: The practitioners who came together as part of this project and have facilitated this
game, shared that they noticed gender differences in answers, such as girls tend to use more
negative words to boys, and also take longer. If this happens with your group, this may be
something that can be taken forward to the next part of the conversation.

Emoji Game
A simple and fun conversation starter that works in any situation, whether it's an organised teaching/group work session or in a
general discussion in your youth space/centre.
Ask the youngsters what emoji that represent emotions are in recently used on their phones. Take a look at them together and
think about what emotions they represent. The discussion can be short and lively or get deep with a lot of speculation.
Some questions and statements to guide the discussion:
Compare whether you are all using the same or similar emojis
What emotions do these emojis represent - sometimes it's quite clear to everyone what they mean but sometimes various
strange things come to light
Are all emoji used in full sincerity, to represent joy, love, sorrow, sadness, anger, etc. or are some more used jokingly than
others?
Is it perhaps more difficult to express some feelings sincerely?
Is there a difference in answers between the sexes?
You can also reflect on other topics related to the prevention of gender-based violence through emojis, pornhub for example
has emojis for most categories of pornography.

Visits to Projects Making a Difference
Sharing good practice and looking for examples of good practice is always a good way
to get young people fired up to see that they can make a difference (as well as a good
excuse for a residential or day trip)
Here is a list of inspiring projects making life better for men in the UK
https://eachother.org.uk/gender-justice-empowerment-men/

Reflect and Get Organised
You are now nearing the end of this information sharing seminar.
As you manage your professional learning and development yourself, it is especially
important to stop and reflect on what you have learned.
Do you think you have a good or fairly good handle on what the materials you have gone
through? Has your confidence in leading young people through discussions about
masculinity
andthat
emotional
increased? Do you need to do something to increase it
Guess
zoomed literacy
in picture
even further? Do you need any additional support to boost your confidence?

Some thoughts to help you to Get Organised...
Despite the great will and ability, sometimes when working with teenagers we just don’t have the time or capacity to
accomplish everything we plan to.
To increase the likelihood that you will have discussions with the young people you work with, you should get organised,
make a programme of weekly issue-based activities.
Use the 'Toolbox Preparation sheet', save it on your desktop so it’s always handy for 'collecting' information you come
across or print out, or you can even print it off and put it on a team notice board or in the staff break room and
encourage colleagues to populate with their ideas/things they have done or conversations they have had with young
people that day/week/month where masculinity and or emotional literacy have come up.
The main 'take away' points from this session and the ones on other topic areas are to identify a group that you think
you can lead through the materials we have shared and any subsequent ones you find yourself, set goals for the group
and find tasks, games and discussion tools that you want to use to achieve these goals.
Ensure you SHARE things that go well with your youth work colleagues so we create more ripples and contribute to
young people having safe, happy, consensual relationships.
Wishing you all well with your future confident conversations.

